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We acknowledge the traditional
custodians of this land and pay our
respects to the Elders past,
present and emerging for they hold the
memories, the traditions, the culture
and hopes of Aboriginal Australia.
We would like to say thank you to the
Dharawal people for the thousands of
years of care and respect they have
shown for this country and pay our
respects to their cultures and
traditions.

We must always remember that under
the concrete and asphalt this land is,

was and always will be traditional

Aboriginal land.







is the peak organisation representing and providing
regional leadership to community services in the South West Sydney
Health District with a primary focus on Campbelltown, Camden,
Wollondilly and Wingecarribee NSW. We have 20 years’ experience as
a regional leader, responsive to our region’s changing needs as we
identify priority areas for research and planning.

Our Vision

The whole community working together for social, cultural
and economic wellbeing

Our Mission

To Lead in:

strengthening the not for profit sector for effective

O service to community,
e being a credible connected representative voice for

the sector,

e building strategic relationships for influence and well
informed advocacy for the region,

o facilitating partnerships for collaborative planning and
efforts to impact key social issues and growth in the
region.




Our Values

The values and beliefs central to all we do at Sector Connect include:

Social justice — we challenge inequities and strive to
close gaps for those experiencing disadvantage

Respect — we respect the dignity and rights of all
people

Inclusion — we value and learn from diversity, and take
an inclusive approach in all we do

Integrity — we have an honest, reliable and principled
position in our work

Innovation — we seek creative effective solutions




CHAIRPERSON’S REPORT

GREG DUFES

“In what has proven to be a challenging year on so many levels, we have
still achieved great things, and our coverage continues far and wide.”

Thank you to the Board who managed
to attend and contribute so much. We
have all become technological masters,
and no meetings were ever lost despite
what was going on around us. As a Peak
Body, |
Macarthur area very well, and Tania’s

think we represent the

leadership and her communication with
the Board make our task a simple one.

Thank you to the staff for their
resilience, expertise and professionalism
throughout the vyear. | attended the
Agency Exchange Day at Wests Leagues,
which perfectly sums up what you do.
Your reach is far and wide for a small
team, and you are all highly respected
within the sector. You should all be
proud of your achievements.

Thank you to the funding bodies, our
partners, sponsors and volunteers.

Let’s hope that the current year is full of
positives and the world can get back to
some normality; goodness knows, we
could all do with that.

Thank you

- GREG DUFFY



EXECUTIVE DIRECTOR’S REPORT

e MU TOURE

“| am very pleased with what the Sector Connect team have managed to
achieve this year on so many different levels”

We were able to navigate the complex
world of COVID and all the new variants.
Although fatigued with this, like most
services, we were able to pull together
practical support and partnerships for
the services that expressed the need.
For example, services were required to
fill in and provide many different
Government forms and reports, which
tended to change with each health
announcement. | don’t think any service
has done so many risk assessments in
the history of their service! Some
services suddenly received more fund-
ing to apply for during COVID to meet
extra demand. Whilst great news, there
was more work for managers who then
had the challenge of finding staff. We
were happy to help where we could
through these trying times, and | can
honestly say, like many, we learnt a lot.

We also picked up some extra funding to
support the wellbeing of the sector, and
as a result, we organised a series of free
workshops for the sector. This
encouraged us to develop more of our
original work and tap into our existing
team talent. As a result of the efforts,
we are now steadily growing the sector

staff development arm of our service.

The Targeted Earlier Intervention (TEl)
Program continued to keep us busy this
year. We had a lot of services contact us
(some from other districts) to provide
training. The data exchange was the
most popular topic requested, followed
by measuring outcomes. As a result, we
achieved higher than average results
with our outputs in training.



One of many highlights this year was the

fantastic turnout at the Macarthur
Wingecarribee exchange day. So many
services came together to exchange their
information. It certainly brought joy to the
sector connect team to see the industry so
happy to see each other face to face. The
feedback

Impression they felt like it was a wellbeing

participant gave us the

activity on many levels!

The Volunteering Management Activity
(VMA) Program has been our biggest
challenge this year. As many of you know,
our volunteer resource centre services
transitioned to project work for only one
year. Project work was challenging to do
during lockdowns. One highlight was
producing a new inclusive volunteering
resource to support people with cerebral
palsy. We continue to advocate for the
continuation of funding, especially as vol-
unteering has been down 19% since the
2016 Volunteering Involving
Organisations told us of their struggle to
find volunteers. Some have closed down
as a result. Concerningly, this has broader
consequences for the whole community.
As | write this, the VMA program is
currently unfunded.

census.

Financially we were able to save some
money this year. As a result, we will be
able to hold on to existing VMA staff for an
extra three months whilst we wait to see if
there are opportunities for volunteering to
be supported beyond the 21/22 financial
year.

Once again, thank you to the team and
thank you to the Sector Connect Board.
Together we have got through a very
challenging time. Let us hope there is no
mention of the word ‘lockdowns’ or COVID
in next year’s annual report!

- Tania Muchitsch
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WENFANG XING

FINANCE OFFICER

HOLLIE MCCURLEY

DIGITAL DESIGNER & ADMIN ASSISTANT

MACARTHUR
HOMELESSNESS
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VOLUNTEERING MANAGEMENT ACTIVITY
(Transitional)

Reported By Jonathan Goodall

We have fulfilled all our requirements under the volunteering activity
funding (VMA) transitional agreement with the Centre For Volunteering
(CFV) and have participated fully in all activities which were on offer. This
mainly consisted of providing their resources to our volunteering involving
organisations (VIOs) and receiving feedback which we then reported back to
the CFV. We also attended regular workshops with the CFV and provided
feedback as requested.

Volunteering funding ended with the financial year in June, and the future of
the VMA funding will now continue to be managed by state volunteering
peaks. Currently, communication has been minimal, but we know the
distribution of VMA funding will be project based on people with disability,
new arrivals and Aboriginal and Torres Strait Islanders. Sector Connect is
self-funding employment until the end of September 2022 in the hope of
retaining staff.

As a result, the previously funded volunteer resource centres (VRCs) have
been working together to lobby for funding and to encourage the
government to reinvestigate how funds are distributed. There has been a
large upswell of media attention, and public discourse surrounding the
impact of Covid on the volunteering sector and the struggles organisations
are facing in finding volunteers. The latest data shows a 19% drop in
volunteering since the 2016 census. We are now hearing about VIOs closing
because their model cannot be sustained without volunteers. Previously
these organisations were assisted by programs like Sector Connect
Volunteering to build capacity, advertise and find volunteers. As volunteer
resource programs are no longer funded, organisations have an additional
struggle to fill their roles. We are hopeful that there will be some movement
towards refunding the remaining volunteer resource centres as the broader
implications for the social service sector are concerning.




Occupational therapy student project:

We had two more students from Western Sydney University’s Occupational
Therapy Department. These students were tasked with producing a resource
to help services to understand how best to support a person with cerebral
palsy to volunteer. The resource is available for free for anyone to utilise.
Hollie moved the resource over to a webpage and it is now freely accessible
online.

GUIDELINES




SECTOR DEVELOPMENT
Reported By the Whole Team

Community Sector Coordination:

These are activities undertaken to support coordination and collaboration;
strengthen organisational capacity of local TEl organisations. Examples
include coordinating interagency activities (chairing, secretariat, venue, etc.);
backbone support to collective impact work; interdisciplinary place-based
projects; local consultation processes; coaching/mentoring; good

governance; and being a conduit between NGOs, government,
business and the wider community.

Results:

SESSIONS (89),

TOTAL PARTICIPANT OUTPUTS (845)

We facilitated and co-supported the following networks through a mixture of
face-to-face, hybrid, and online delivery.

" Macarthur Child, family and youth

" Macarthur Youth Services network

" SWS Leadership network

" SWS Executive Leadership Breakfast

" MacUnity

" Highlands Child Youth and Family

" Wingecarribee Aboriginal Network

" Macarthur Agency Exchange day (Event)
“ Omicron Risk Assessment Peer Support
"TEIQand A

This year we hosted our executive leadership breakfast at the lovely
Gledswood homestead and winery. We had a strong turnout from across
South Western Sydney. As a result of interest and feedback, we will be
allowing for a bigger event and more networking time next year. Thank you
to those participants who helped us set some priorities for our
interagencies!
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Working groups are more task-oriented and aim to address local issues.
Sector Connect continues to participate in and support the:

e  Southern Highlands Domestic & Family Violence Forum —
new website developed, service mapping, planning for high profile
public localised campaign with cinema and bus advertising organised
for the near future

e Paint the Town Read —
early literacy 0-5 - all four areas took a blow due to Covid restrictions;
however, they are all up and running with strategic planning
completed in 3 of 4 LGAs ready for 2022/23.

o COVID WHS Peer Support—
Constant changes in health and funding body directives increased the
administrate workload for managers. Sector Connect linked up several
service providers to share the workload. Participants provided very
positive feedback on this approach.
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Community Sector Coordination continued:

Again a highlight for us this year was being able to hold the Macarthur Agency
Exchange day at Western Suburbs Leagues Club. This event is essential as it
allows services to get to know one another, leading to referrals, collaborations
and partnerships. Last year, we just snuck the event in with Covid 19 making
things restrictive. This year, we were able to promote it with more confidence
in the social climate, and as a result, we sold out of stallholder and participant
tickets. An added bonus was getting to meet the new Minster for Communities
and Justice and Minister for Disabilities, Natasha Maclaren-Jones MLC and
introducing her and Member for Camden Peter Sidgreaves to some of our local
organisations.

Macarthur Wingecarribee Agency Exchange Day at West Leagues
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Community Sector Planning:

These activities are undertaken to assist organisations and community
networks to plan and support their communities to achieve TEl outcomes.
Examples include representation/advocacy, brokering partnerships,
networking, information clearinghouse, research and evaluation, policy
advice and professional development.

Results:

SESSIONS (188),

TOTAL PARTICIPANT OUTPUTS (500)

This year we increased our sector planning work, not on purpose, but simply
because of the changes to the sector as a result of the impact of covid and
natural weather events. Hybrid methods of working have made it even easier
to catch up too.

Sector connect participates in many other groups and networks to ensure we
can represent, advocate and act as a conduit across the sector. These groups
range from government working parties with our funding bodies, a mixture of
three tiers of government, such as the Western Sydney Health Alliance, to
State Peak networks such as FONGA, to groups with other service providers
such as the headspace consortium. Some meet monthly, and sometimes it is
one-off sessions to resolve an issue for the sector. There are a lot of meetings
to attend; however, priority is based on the needs of the services (and their
clients) we represent.




Education Skill and Training:

These are activities that increase the knowledge and skills of community
organisations to strengthen social capital, local networks, social
inclusion, and sense of belonging to different communities.

Results:

SESSIONS (51),

TOTAL PARTICIPANT OUTPUTS (266)

Targeted earlier intervention (TEl) providers still required additional
support with reporting data as well as training that would enable them to
reach milestones on their contracts. Sector Connect was able to provide
individual and small group training sessions thanks to our growing exper-
tise in the DEX. Training tends to be directed by the sector’s needs at any
particular time. This year we introduced customised TEIl sessions for
services and continued to offer popular training such as key concepts in
corporate governance.

We also address an emerging need by offering more in the worker wellbe-
ing space. Demand from services to provide more support to their workers
after a very demanding time in history and continuous worker shortages
putting additional pressure on existing staff shifted the focus to reducing
worker burnout.

ClubGRANTS
Reported by Jeanne

Sector Connect continues to enjoy facilitating the Campbelltown
ClubGRANTS funding round each year. 2022 saw 42 applicants with 22
projects funded (over 80k in total). Local priorities are set by the
committee each year, and this year, Domestic and Family Violence was at
the top of the list.




There is a crossover with much of the sector development already
mentioned above. Rather than repeat this, In this section we will focus on
other aspects of our work.

Auspicing -
Reported by Jeanne

It is a risk to take an auspice on, but it is also a risk not to
provide general support and build capacity. Small committees and charities,
despite good intentions, often need support to receive funding and grants,
particularly if they are not big enough to have audited financial reports or
become incorporated. We do not take this on lightly and want to ensure we
can help. We have continued auspice arrangements with the Campbelltown
Domestic and Family Violence Committee and the Macarthur Homelessness
Steering Committee. We also actively participate in both these committees
and contribute to:
s+ the Campbelltown DFV Committee, which has been developing an
ongoing relationship with community partners, is planning forums in
the future to promote best practices across the sector
¢+  the Macarthur Homelessness Steering Committee which is developing
a weekly Homelessness Hub and an ongoing project to increase Youth
Homelessness Crisis Accommodation (15-17) year olds.

Innovation/Quality Improvement:

The Wingecarribee Aboriginal Network adopted a new format moving to a
space that ensures Aboriginal worker and community members drive the
network. The network now has two streams; the Wingecarribee Aboriginal
Network (WAN) and the Wingecarribee Aboriginal Yarn (WAY). The WAY is
for Aboriginal people only and is steered by the Aboriginal Community De-
velopment Officer at Wingecarribee Council —the conversation in the yarn
then dictates the business of the WAN, which in turn can ask questions on
culture which may influence service delivery. Since implementing the new
model, attendance in both streams has been encouraging.



Responding to changing environments
reported by Julie and Tania

In response to the second lockdown, Sector Connect continued to meet
the wellbeing needs expressed by the sector by offering online micro
wellbeing workshops. Two of these workshops were offered
independently by Sector Connect, and two workshops were offered in
partnership with Campbelltown City Council.

We continue to strive to lead by example in terms of good workplace
wellbeing practice, and in response to staff wellbeing needs, we intro-
duced individual wellbeing sessions for staff, peer support sessions, and
instituted online staff huddles each week during the extended lockdown
to ensure staff continued to feel connected, valued and socially engaged.

The Project Officer facilitated a Staff Planning Day in July 2021 utilising
the planning tool ‘Vivid Visioning’. The output of this process was the
collaborative development of the Sector Connect Vivid Vision, which
included goals relating to the physical office environment, technology,
our reputation, developing a fee-for-service vision, our digital presence
and our organisational culture.

We have achieved many of the goals identified and continue to work
towards the remaining goals.

Emerging Needs in Sector Wellbeing and Learning

This year we took up the opportunity to develop our staff development
& training arm. We promoted and received enquiries for our Wellbeing
Workshops for teams. As a result, we delivered the Prioritising Sleep
Workshop to three organisations and the Self Care for Compassionate
Hearts Workshop to one organisation.

The Leadership as Futures Creation one year leadership development
course enrolled the Spring 2021 cohort and is well underway with four
modules completed. The course supports sector development through
21st-century leadership development, supporting leaders to develop
capacities to meet increasing complexity within the sector. The fifth and
final module will be completed in Spring 2022.
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Branching out

The increasing complexity of the 21st century led us to develop a series of
workshops and courses to develop the capacities and practices needed to
meet the demands of the future. Transformative learning has become an
essential element of our work, and as a result, we have developed a new
staff development and training arm of our organisation.

In preparation, we have changed our space to offer the sector external
supervision (if they wish to have it on our premises) and a comfortable,
affordable training space that the sector can hire or for us to provide
training.

In 22/23 we will be offering:

" external supervision and clinical governance support
" Counselling & training room hire

" More training and staff development workshops (either developed and
facilitated by us or through external providers)
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OUR GOVERNANCE







OUR GOVERNANCE

', CHAIRPERSON

I General Manager,
! Community Links Wellbeing

DUTY CHAIRPERSON & ABORIGINAL REP !

Aboriginal Community Partnerships Officer, \
Campbelltown City Council

KEN BOND

il

Consultant,
Fitzpatrick + Robinson

SECRETARY & PUBLIC OFFICER ,'

Director and Occupational Therapist, !
Believe and Become Pty Ltd,
Adjunct Fellow
School of Health Science
Western Sydney University
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Head Teacher,
Personal and Community Services Macquarie Fields College,
TAFE NSW

BOARD MEMBER

Partner, Accredited Specialist Family Law,
Family Law Department,
Marsden Law Group

EDWARD FEUERSTEIN
' BOARD MEMBER

I General manager
Life Beyond Barriers Inc

BOARD MEMBER | :

\

Reporter & Presenter,
Fox Sports News
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TREASURER’S REPORT

AN

On behalf of the Board, | would like to
present the financial reports for the
year ending 30 June 2022.

This year has seen us again operate in a
very difficult and challenging environ-
ment due primarily to the continued Im-
pacts and restrictions imposed by COVID
-19. This has changed the way we all
work, and Sector Connect is no differ-
ent. During this period, due to the
efforts of Tania and her team, we have
seen the profit again show a slight
decrease $39,716.49 in 2020/21 to
$32,939.22in 2021/22.

The result is a credit to the continuing
hard work put in by Tania Muchitsch
and her team. This has ensured that
Sector Connect continues to remain via-
ble. Total Equity has grown to
$226,818.08, giving us a stable base as
we continue to move forward in a peri-
od of uncertainty

| would like to thank both Tania and Wen-
fang Xing for their efforts during the past
year. Wen has continued to ensure that
the Board has been provided with financial
reports in a timely and effective manner.
This has enabled the Board to continue to
make sound and informed financial deci-
sions.

| would also like to thank the staff and the
Board members for their efforts during a
very challenging period for us all.

Please refer to the financial reports and
accompanying notes for further detail
Connect’s financial

regarding Sector

performance during 2021/22.

- Ken Bond



SECTOR CONNECT

INCORPORATED

ABN 20 166 069 899
Financial Statements

For the year ended 30 June, 2022
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Sector Connect Inc
PO Box 347TMNARELLAN MNSW 25567

02 4648 5533
Profit and loss report

01 Jul 2021 - 30 Jun 2022

Income

Donatlons

Funding Income
Management Fees
Other Income
Total Income

Expenses

Wages On-Losts
Travel Expenses
Salaries

Admin expenses
Pragram Expenses
Egulpment

Total Expenses

Operating Profit
Other Incomea
Interest Income

Cash Boost Stimulus Non Assessable
Total Other Income

Met Profit

2022 2021
2,00 0.00
436,074.73  358,501.64
16,854.13  16,457.70
§9,148.20 63,377.24
522,079.06 438,336.58
71,783.84  49,419.71
263200  2,556.75
305,225.31  755,493.54
59,555.81  57,364.29
11,668.27 28,618.87
18,840.23  22,426.65
489,205.26 415,879,852
32,873.80  22,456.76
65.42 91.73
.00 l?rIEE-Dﬂ
§5.42 17,259.73
32,039.22  39,716.49




Sector Connect Inc

PO Box 3477NARELLAN NSW 2567

Balance sheet as at 30 Jun 2022

Assets

Current Assets

Cash On Hand

Trade Debtors
Other Assets

Total Current Assets
Total Assets

Liabilities

Current Liabilities
Trade Creditors

Other Creditors

GST Liabilities

Payroll Liability

Prepaid Income
Prepaid Membership
Funds Held

Discrete Projects

Total Current Liabilities
Non-current Liabilities
Payroll Liabilities

Total Non-current Liabilities
Total Liabilities

Net Assets

Equity

Retained Earnings

Current Year Surplus/Deficit
Total Equity

02 4648 5933

2022

342,209.02
2,497.00
2,657.57

2021

265,608.38
14,787.77
464.41

347,363.59

280,920.56

347,363.59

5,272.80
1,876.78
5,271.41
45,731.98
4,233.34
2,222.73
45,240.80
1,928.14

280,520.56

8,398.37
508.10
8,331.83
33,996.81
0.00
5,702,.28
23,907.95
6,196.36

111,777.98

87,041.70

8,767.53

0.00

8,767.53

0.00

120,545.51

87,041.70

226,818.08

193,878.86

153,878.86
32,539.22

154,162.37
359,716.49

226,818.08

193,878.86

30
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Sector Connect Inc.

MOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR EMDED 30 JUNE 2022

1,Basis of preparation of Special Purposse Finandial Statements

The association s @ nat-for-profit entity. The board i of he opinion that |t is unlkely there are users of
fhass Tranclal statements who ara nat in g posilion 1o requine the preparetion of reports tailared fo thelr
information needs and heve prepared spacisl purpesa financial statements. Accardingly, these financlal
stalements hawve been prepared the board's reporling requirerants under the Australian Gharltes and Mot-
for-profits Commission Act 2012

2.Complliance with the recognition and measurement requirements in AAS

These special purpose financial statemants comply with sl the recognition and maasurement in Australisn
Accountirg Standards,

3.Significant accounting policies

Revenue Recognition
The association recogniaes income from its main ravanes seams, as lated below:

« Govermment & other grants,

« Managament fees,

s Tralning serdcss
Governmaent & other grants
When ihe assocation receives grants and donations, it perfarma 8n Essassmant to daterming I the
contract ts ‘enforceabls’ and containg ‘suMficently specific’ performance obfigations as refemed t in
AALSE 1058,
In cases where there i an 'enforcable’ contract with a customer with 'suficiently specific’ performance
obligations, the transaciion i$ accounted under AASE 15 where incomea is recagnisad when (or as) the
performance obligations are salisfied, In all othar casas fhe income is recognised immediataly.
Unracognised ravenus
The association regularty recesves volunteer senices as part of its operations. While the association has
assessed that he fair vales of He valuntear sarvices can ba rliatly measured, it has decided to adopt the
policy option parmitted under AASE 1058 not to recognise volunteer servicae in the financial statements.,

Income Tax
Tha association is exempt from income Gax
Praperty, Plant and Equipment (PPE)
The depraciable amaunts of fived assels costing more than $3.000 are depraciated over he useful
lifa of the agaat to the essocistion. Fixed assels acguired for a speeific project including those
cogting less than $3,000, are depraciated over the term of the project. Website developmant costa
are Inciuded =8 dapreciable assats.
Assets costing |ess than 53,000 are written off as an expense at the fime of acquisition,

=3 Employes Benafits

Pravizion is mads for the association's tabliity for employes benefits arising from services rendered
by empioyeas o the and of the reporting period. Employes banafits have been measured at the
amounts expactad to be paid when e llabllity is ssithed.

o Goods and Services Tax (GST)

Revenuse, expensss and assels are recognised net of the emaunt of GBT, axcept where the
amount of 35T incurmed is not recoverabie fram the Tax Office. In these circurnstances, the G5T s
recognisad as part of the cost of acquisition of the aaset or ea part of an ilem of the expense.
Recahvables and payables in the assets and labilives stziemant are shown inciuslve of GST.



Sector Connect Inc.

STATEMENT BY MEMBERS OF THE BOARD

The board has determined that the association Is not a reporting entily and that this special purposs
financlal repart should be prepared in accordance with the accounting polcles cullined in Nola 1 & the
firancial statemenis.

In the opinion of the board the financisl report

1, Preseris a frue and fair view of the finencie! posltion of Sector Connest Inc as at 20 June 2022
and its parformance for the year anded on that date,
2 Satisfies the requirements of the Susiralian Charties and Mot-for-profits Commission &ct 2012

At the date of this statement, thare are reasoneble grounds ta believs that Sector Connect g will

be able to pay its debts as and when they fal dua.

This statermant s made in accondance with a resalulion of the board and & signed for and on bahall of the
Bodnd by

L Ty 1= e P

TREEBUISE «..pct ity emm v e e e oy

Dated this _?'rﬂl:la:,'uf {:': FEE’;IE- , X2
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Sector Connect Inc.

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS

INDEPENDENT AUDITOR'E REPORT

Te tha membes of Sector Connect Inc

Opinien

| hawe awditad the finandial report of Sector Connedl Inc, which comprises the statament of financial position
as at 30 June 2022, the stalement of income & expenditure, for the yaar then anded, and nates o the financdal
statemants, Including a summary of significant accountng polickes, and the declaration by members of the
Broannd.

In my opinich the finandal repart of Sectar Connact nc hes been prepared in ccordance with Division 60 of the
Australian Chardios and Nol-for-Prodls Commission Asf 2012, inchuding:

(&) glving & trua and fair view of the ragistered entity's financial poslion &3 at 30 Juna 2022 and of its
financial perfarmance for the year then ended, and

{B) complying with Ausiralian Accounrting Standards to the extent described in Note 1, and Division
60 the Acsfralian Charitias and Hﬁr%r-pm'!‘r-: Commission Regwaton 2013,

Basis for apinian

| conduched my audil in accondance with Austrelian Audifing Standards. My responsibililes under thoss
standards ana luriher described in the Audifor’s Responsibiiiss for the Aud! of (e Firancle Report
saction of my report. | am independent of the registersd entity in accordance with the athical requirements
af tho Accountng Professional and Ethical Stendards Board's APES 110 Code of Ethies for Frofessional
Aecouttants (the Code) that ars relevant to my audit of the financial report in Australia. | have slao fulfilied
my ather edhical responsibilitss in scoardanca with the Coda.

| pelieva that the sudit evidencs | have obtained is sufficient and appropdabe to provide & basis for my
oplnion.

Emphasis of Matier - Basis of Accounting

| drenw aftenfion to Note 1 to the financial report, which describes tha basis of accounting. The financial repart
hes been prapared for the purpose of fulfl|ling the registered endity’s financial reporting responsibllites undsr
the ACNC Act As a resull, the financial report may not be suitabie for ancthar purpose. My opineon (8 not
modified in respect of this matter.

Responsibility of the Board for the Financial Report

The Board of the registared antity is responsible for the preparation of the financial repart that glves a true and
fair view and rave determined that the basis of preparation dascribed in Nobe 1 o the financial report s
apprapriati 1o mest the requirements of the ACNC Act and the needs of the members. The Boands
responsioilty alao includes such intemal contral as the responsible enlilies detarmine is necessary fo anable
the preparation of a inandal report that gives & true and fair view and is fres from malenal misataEment,
whatfier due 10 fraud or emar,

In preparing the financal report, the Board is meponsible for assessing the registered anlity's ebility to
conlinue &s @ going concem, disclsing, 28 applicable, mathers relafing fo going concern and using the goirg
concarn basis of accounting uniess the responsbie entities either intend to liguidate the reglstered eniity orto
cirase operaticns, ar hawve no realisbc allematve but to da 5o,

The Board is responslble for aversesing the registered entiy’s fimancial repoding proosss.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS

Auditors Responsibilities for the Audit of the Financial Repart

Mty chjechves are to obtain reasoneble assurance about whether the financial repont ag a whola is free from
rnaterial misstatermant, whethsr dus fo fraud oremor, and 1o issue an awditor's repor thit includes oy opinion,
Fessoneble essurance iz a high lavel of assurance. but is not a guarantee that an awdt conducted n
gocordance with the Australisn Auditing Standards will shaays defect a mataral misstatenant when i§ exsts.
fEsteterments cen arigs from fraud or emor end are corsidered material if, ndividually of in the aogresats,
they could resecnsbly be expected tr influance the economic decisions of users taken on Be Dasis of the

finencial regor.

&g part of an audit in accordance with Australian Auditing Standards, | exercise professional jusgemend
and maintain professional scepticism hroughout the audit | also:

Idanify and assess the risks of matedal misstatement of the Ainancial report, whether
due 10 fravd or erorn, design and perfarm awdit prooedwres responsive o those risks, and
abtai awdit evidance that is sufficient and appropriate o provide a bagis for my opinion.
The risk of not detacting 8 material misstatement resulting from fraud i higher than for
cne rsulting from emor, ag fraud may Involve collusion, forgery, intantional omissions,
rrisrepresestations, or the ovemide of imemal condrol,

Obtain an understanding of iMemal contral relevant to the audit in order to deaign audit
procedies that are aporopriaie in the circumstances, but not for fhe pupose of
express|ng an opinion on the effeciivensss of e ragistersd antity’s intamal contral,

Evaluafe the sppropriateness of accounbng polices used and the raasonablensss of
aceounbng estimates end related disclosuras made by responsible entities.

Condude on the approgdateness of responsible entities” use of the going concern basis of accounting
and, basad on the audif evidenca cbtained, whethar & matarial uncartainty exdsts refated o ovents ar
conditions that mey cast significant doust an the registensd antify's atlity 1o conlinue a5 a goang
concam, If | conclude that & materia! uncartainty @xsts, | am required Lo draw attention in my auditor's
repor] to the melated disclosures in the financial report or, if such disclosures ang inadequate, o
modify my cpinicn. My conclusions arm based an the audit evidence oblained up o the date of my
guditor's report. However, future evants or condiions may cause the registensd antity o cease 1o
continue as & going concam,

Evaluate the overall prasentation, structura and content of the financial report, including the
dischosures, and whether the financal report répresents the underlying transactions and events in a
mannar that achieves fair presentaton,

I sommunicate with responsiole entites regarding, among ofher matters, tha planned scops ard timing of the
audit and significant audit findngs, including any significant defickencias in Internal control that | identify
during rmy audi.

Staphon Hall

f October 2022
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